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Policy Statement

The Province of B.C. requires local governments to develop a plan to identify, remove and prevent
barriers to individuals interacting with the organization, and a committee to assist the organization
to identify barriers and to advise the organization on how to remove and prevent barriers under
the Accessible British Columbia Act. A regional accessibility committee was established in 2023 to
assist and advise Comox Valley local governments.

The Village will be developing an Inclusion Assessment and Action Plan in 2025, and the Village’s
Accessibility and Inclusion Committee will play a key role in the development of that plan.

In this policy, "barriers” means anything that hinders the full and equal participation in society of a
person with an impairment, including physical, sensory, mental, intellectual or cognitive
impairment, and includes barriers to equity, diversity and inclusion.

Purpose of the Accessibility and Inclusion Committee

The purpose of the committee is to act as a resource to Council, village staff, and other community
representatives as directed by Council on issues related to accessibility and inclusion in the Village

of Cumberland. The Accessibility and Inclusion Committee aims to collaborate, educate and advise
on matters of accessibility and inclusion in the Village.

Committee Scope of Work
1. To support the development of an Accessibility and Inclusion Assessment and Action Plan

that will guide the Village in taking priority steps to identify, remove and prevent barriers
to equity, diversity and inclusion in Village administration, operations and public services.
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The Committee will support the development of this plan through the following
consultation with a consultant:

(a) initial facilitated review to explore recent Village actions to improve inclusion and
accessibility; upcoming initiatives and projects; known barriers across relevant
municipal administration, services and operations; and thoughts on how inclusion could
be improved; and

(b) feedback on the draft plan.

1.1. To promote social and political equity.

2. To advise Council and staff on specific matters relating to equity, diversity and inclusion
upon request.

Reporting
3. The Committee will report to the Council through

(a) meeting minutes, which may include recommendations to Council,

(b) reports, and

(c) consultant reports.

Membership
4, Council will appoint up to seven members to the committee, including

(a) one member of council who may not sit as chair or vice-chair,

(b) up to six community-at-large members, with preference given to persons with
disabilities, individuals with knowledge of accessibility-related issues, Indigenous
persons, and persons whose membership would reflect the diversity of persons in
British Columbia.

5. The members must select a chair and a vice-chair from amongst the members.
6. Representatives from local and regional not-for-profit organizations and community service

organizations may attend Committee meetings as non-voting liaisons.

Procedures and Administration
7. The Committee is subject to the open meeting, conflict of interest, and procedural rules
and other applicable rules under the Community Charter and the Council Procedure Bylaw.

8 The Committee will meet as required during the development of the Inclusion Plan.

9. The Committee will have administrative support for
e Scheduling and public notice of meetings
e Preparation of meeting agendas and agenda items for discussion
e Assistance with the preparation of work plans and budgets
e Taking of the minutes
e Submission of minutes to Council agenda for receipt
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